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Application for the position of Governor of Shrewsbury College Board

Section 1 – Personal Details (This information will be used when undertaking Due Diligence and not included in the appointment process)

Full name: 

Date of Birth: 

Email:  

Telephone: 

Employment status: 

Address Line 1: 

Address Line 2: 

Town:

County: 

Postcode: 



Section 2 – Application 

Tell us a bit about yourself (you could include your current situation/background or any relevant experience)




Please tell us why you would be interested in joining the Board of Shrewsbury College




What skills and experience do you have that you think would contribute to the Board






Section 3 - Skills Audit

Please indicate against each of these areas a response regarding your own skills, experience and knowledge.  You may provide explanatory comments or evidence to support your rating.  A diverse Board is a successful Board and individual Board Members are not expected to possess expertise and experience in all the areas below, instead it is the Board collectively that needs to demonstrate a balance within its membership and a variety of skills and experiences are important.  Everyone can contribute according to their own skills range.

	Determination and periodic review of the educational character and mission of the institute and oversight of its activities.

	Board Requirements
	Rating Please tick √
	

	
	A lot
	Some
	None
	

	Do you have knowledge of or experience in?
	
	
	
	Evidence/Comments

	Strategic and Analytical Skills Strategic Thinking 
Ability to see the bigger picture, align decisions with long-term goals.

Communication and Collaboration
Constructive Challenge 
Confidence to question and challenge senior leaders respectfully and effectively, ensuring accountability and continuous improvement.

Listening and Engagement Willingness to listen to diverse perspectives and incorporate feedback into strategic discussions.

Teamwork and Collegiality 
Ability to work collaboratively with others.

Commitment to Public Service Values 
Upholding principles of integrity, transparency, and inclusivity in all decision-making.

Decision-Making 
Making informed, balanced decisions that reflect the college’s mission and the needs of its learners.

Reflective Practice 
Willingness to evaluate one’s own contribution and seek development opportunities to improve governance effectiveness.

Adaptability 
Ability to respond to changes in the education sector, including curriculum reforms, funding shifts, and emerging student needs.

Community Engagement & Representation
Understanding the demographics, challenges and aspirations of the community the college serves—especially in relation to young people, employers, and underrepresented groups.

	
	
	
	

	Approving annual estimates of income and expenditure.  Effective and efficient use of resources, the solvency of the institution and the Corporation and safeguarding their assets 

	Board Requirements
	Rating Please tick √

	

	
	A lot
	Some
	None
	

	Do you have knowledge of or experience in?
	
	
	
	Evidence/Comments

	Accountancy 
	
	
	
	

	Audit 
	
	
	
	

	Estates/Property
	
	
	
	

	Financial budgeting, forecasting and management
	
	
	
	

	Health & Safety
	
	
	
	

	Purchasing and procurement 
	
	
	
	

	Risk Awareness and Oversight
	
	
	
	






	Approving the quality strategy of the institution.

	Board Requirements
	Rating Please tick √

	

	
	A lot
	Some
	None
	

	Necessary Skills:
Do you have knowledge of or experience in?
	
	
	
	Evidence/Comments

	Apprenticeships and Work-Based Learning
	
	
	
	

	Education – further
	
	
	
	

	Education - other
	
	
	
	

	Quality Assurance and Systems
	
	
	
	

	Student Matters and Welfare 
	
	
	
	

	Ability to evaluate reports, performance data and curriculum outcomes to assess whether the college is delivering on its mission.
	
	
	
	

	Pay and conditions of services of the Principal and Chief Executive, Other Senior Postholders and the Clerk, setting a framework for the pay and conditions of service of all other staff

	Board Requirements
	Rating Please tick √

	

	
	A lot
	Some
	None
	

	Necessary Skills:
Do you have knowledge of?
	
	
	
	Evidence/Comments

	Appointing/Appraising Senior Staff
	
	
	
	

	Employment Law
	
	
	
	

	Personnel/Human Resources Management
	
	
	
	

	Workforce Planning and Development
	
	
	
	

	Board Requirements
	Rating Please tick √

	

	
	A lot
	Some
	None
	

	Do you have knowledge of or experience in?
	
	
	
	Evidence/Comments

	Chairing a committee
	
	
	
	

	Being a parent of a student or former student of a college
	
	
	
	

	Safeguarding & PREVENT
	
	
	
	

	Special Educational Needs (SEND)
	
	
	
	






Section 4 – Equality & Diversity Monitoring

Please mark the sections that apply 

Age:
	
	19 or under
	
	50-59
	

	
	20-29
	
	60-69
	

	
	30-39
	
	70 or above
	

	
	40-49
	
	Prefer not to say
	



Sex:
	
	Female
	

	
	Male
	

	
	Prefer not to say/unspecified
	



Gender re-assignment:
	
	Yes
	

	
	No
	

	
	Prefer not to say/unspecified
	



Sexual orientation:
	
	Bisexual
	

	
	Gay man
	

	
	Heterosexual
	

	
	Lesbian
	

	
	Prefer not to say/unspecified
	



Disability:
	Do you regard yourself as having a disability?
	Yes

	
	If yes, please tick the appropriate box.  If you experience more than one type of disability please tick all that apply.  If your disability does not fit any of these types, please tick ‘other’.

	
	Learning difficulty
	

	
	Mental health condition
	

	
	Physical impairment (to include hearing or sight loss)
	

	
	Other type of disability
	

	
	No
	

	
	Prefer not to say/unspecified
	






Ethnicity:
	
	A1 Asian: Indian
	

	
	A2 Asian: Pakistani
	

	
	A3: Bangladeshi
	

	
	A9: Any other Asian background
	

	
	B1: Caribbean
	

	
	B2: African
	

	
	B9: Any other black background
	

	
	M1: Mixed white and black Caribbean
	

	
	M2: Mixed white and black African
	

	
	M3: Mixed white and Asian
	

	
	M9: Any other mixed background
	

	
	O1: Chinese
	

	
	O9: Any other ethnic group
	

	
	W1: White British
	

	
	W2: White Irish
	

	
	W3: White other European
	

	
	W4: White non-European
	

	
	Prefer not to say/not specified
	



Marital status:
	
	Annulled marriage/civil partnership
	

	
	Divorced/civil partnership dissolved
	

	
	Married/civil partner
	

	
	Separated
	

	
	Single
	

	
	Widowed/surviving civil partner
	

	
	Prefer not to say/unspecified
	



Religion or belief:
	Buddhist
	
	Muslim
	

	Christian
	
	Sikh
	

	Hindu
	
	Other
	

	Jewish
	
	Prefer not to say/no religion
	



Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974? 

Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020? 

Caution / conviction details: 




Consent: I hereby agree that the Clerk to the Board has my permission to process such information as may be necessary for the proper administration of Board business, with proper regard to data protection principles.
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